
ARE YOUR WORKERS 
INDEPENDENT CONTRACTORS?

VectorVMS.com

NO 
If you want to dictate how the 

employee completes the work, it 
would be best to W2 that worker.

NO 
In particular, if there is no 

opportunity for loss then this is not 
a contractor.

NO 
Workers must use a specialized 
skillset to be considered an IC.

NO 
If there is no defined end-point for 

the worker, it would be considered a 
continuous arrangement and deemed 

not an IC.

NO 
If you are providing the equipment, 
tools, training, etc., then this is not 

an IC relationship.

NO 
Under the new ruling, if the work is 
critical to the business, it could be 

deemed not an IC-related job.

YES 
This is an Independent 

Contractor

Source: U.S. Department Of Labor (2024). ‘Small Entity Compliance Guide’. Available online.

YES

Does the worker have 
complete control over 
how the work is done?

A

Are investments to do 
the work made by the 
worker?

A

Is the work completed 
not integral to the 
company?

Does this work require a 
specialized skill?

Will this be a temporary 
arrangement?

Does the worker have the 
opportunity to profit or 
potentially incur a loss 
on this project?

Based on the 2024 U.S. Department of Labor criteria:

HERE’S A QUICK WAY TO FIND OUT!

Looking for expert advice and support to manage your contingent 
workforce? Contact VectorVMS today.

YES

YES

YES

YES

https://www.vectorvms.com/
https://www.linkedin.com/company/vectorvms/
https://twitter.com/vectorvms
https://www.dol.gov/agencies/whd/government-contracts/small-entity-compliance-guide
http://vectorvms.com/contact-us

